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162
Student Attendance

CLASSIFICATION

Senior
133

Junior
4

Grad Student
21

Alumni
4
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4 out of 5  
companies  

ranked  
our students 

above average

4



Student Attendance

AREA(S) OF STUDY

	 7	E nglish
	 2	 History

	 9	 Mathematics
	 5	 Music Education

College of Arts and Sciences
11%

	40	 Adolescence to Young Adult Education
	11	D yslexia
	64	E arly Childhood Education
	 1	E ducational Leadership
	 1	E xercise Science and Fit Management
	 1	 Foreign Language Education
	18	I ntervention Specialist	
	20	 Middle Childhood Education
	 1	 Physical Education (PreK – 12)
	 8	 School Counseling
	 2	 School Psychology
	 3	 Secondary Catholic Religion Education
	10	TE SOL Certification

School of Education 
and Health Sciences

88%
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Academy for Urban School Leadership

Archdiocese of Louisville

Beavercreek City Schools

Breakthrough Schools

Carlisle Local Schools

Catalyst-Maria Charter School

Centerville City Schools

Centerville City Schools

Clark County School District

Cleveland Metropolitan School District

Columbus City Schools

Council on Rural Services

CWCC

Dayton Early College Academy

Dayton Early College Academy

Dayton Leadership Academies

Dayton Public Schools

Diocese of Toledo

Electronic Classroom of Tomorrow

Greene County Educational Service Center

Greenville City School District

Hamilton City Schools

Horizon Science Academy Dayton

Huber Heights City Schools

Organization Attendance

71 Organizations

I Can Schools

Jefferson County Public Schools

Kettering City Schools

Kings Local School District

Lakota Local Schools

LEARN Charter School Network

Lebanon City Schools

Little Miami Local School District

London City Schools

Lower Kuskokwim School District

Mad River Local School

Madison-Champaign Educational Service Center

Miami Valley Child Development Centers

Middletown City School District

Middletown City School District

Milford Exempted Village School District

Milford Exempted Village School District

Montgomery County Educational Service Center

Montgomery County Juvenile Court

Mound Street Academies

National Heritage Academies - Ohio

Oakwood City Schools

Parallel Education Division

Partners for Success and Innovation
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Performance Academies

Performance Academies

Pickerington Local School District

Piqua City Schools

Seton Catholic High School

Sidney City Schools

SMART Academies

SMART Academies

South-Western City Schools

Springfield City School District

St. Luke Elementary School

Summit Academy Schools

about 13%  
of the organizations 
in attendance 
were based 

outside of Ohio

The Prep Schools

Tipp City Exempted Village Schools

Toledo City Schools

Trotwood-Madison Schools

Troy City Schools

Vandalia-Butler City Schools

Warren County Educational Service Center

West Carrollton School District

Westerville City Schools

Whitehall City Schools

YMCA of Greater Dayton
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Organization Attendance

LOCATION(S) AND  

EMPLOYER ADVICE
	62	 Ohio
	 26	D ayton  
	 7	C olumbus 
	 3	C leveland 
	 2	C incinnati 
	 2	T oledo 
	 22	 Other

	 3	I llinois

	 2	 Kentucky

	 1	 Alaska | Indiana |  
		  Michigan | Nevada

Fill your schedule. Just because you haven’t 
heard of a district doesn’t mean that it 
wouldn’t be the perfect opportunity. At least 
use the screening interviews for practice.

I liked that a few people wore a bright color. 
While they were still dressed professionally, 
something bright made those candidates 
stand out and be remembered against the  
sea of black/navy/gray and white.

Know the school system you are interviewing 
with. Instead of saying, I like the district’s 
website, talk about details of district that 
interests you.

The only feedback is to focus your search on  
a broader area. Most of the candidates I 
spoke with only wanted specific districts or 
schools which will limit their options.

Be able to talk more about date, formative 
instructional practices, and mastering 
learning.

Be yourselves! If you did well in your classes, 
you have the theory and are ready for “the 
real world”... take the next step now and do 
so with confidence. (But be true to yourself 
in the process... don’t hide who you are and 
expect to be happy in a job if you were being 
fake in the interview!)

Need more teaching candidates who have a 
desire to teach in urban schools and charter 
schools with experience and training for it.

Make sure they indicate all the licenses they 
will hold on their resume and on their name 
tag. As I talked with many of them I learned 
that they would hold even more licenses than 
what were listed.

Be sure to have your passion on display when 
interviewing. Partially through your physical 
presentation and partly through your depth of 
knowledge mixed with your personal feelings.
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LOCATION
Alumni House
208 L Street, 
Dayton, OH 45469–2711

EMAIL
careerservices@udayton.edu

WEBSITE
www.udayton.edu/careerservices

PHONE 
(937) 229–2045

Career Services
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